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Student Organization Handbook changes ban new local Greek orgs
EVEY WEISBLAT
SENIOR NEWS EDITOR

Among the several proposed revisions to
the student handbooks, many quickly fixated
on restrictions barring the creation of new local
Greek organizations at Kenyon.
The stipulations first came to light on Monday when the Collegian tweeted a photo of the
draft Student Organization Handbook that it
had obtained. The document included a paragraph that does not appear in its former version, detailing the “expansion and reactivation procedure” for new Greek organizations:
Whereas the initial document includes no
restrictions barring new local Greek organizations, the draft of the revised Student Organization Handbook includes explicit language
prohibiting students from founding new local
ANNMARIE MORRISON
Greek organizations on campus.
“Kenyon College will not recognize any
new local fraternities, sororities, or societies (lo- and expend the time and energy into coming
cal organizations previously or currently recog- up with a rationale and a plan for a new organinized by the College would be permitted to be zation and only to be told no, we really wanted
considered for reinstatement),” the document to make that [policy] clear,” Vice President for
reads. “Any organization wishing to expand at Student Affairs Meredith Bonham ’92 said in
Kenyon College must have an established in- an interview with the Collegian.
ter/national headquarters; an active minimum
Another factor complicating this suppos$1,000,000 liability insurance policy for non- edly established rule is the current student orresidential organizations; and working govern- ganizations that are caught up in it. The Delta
ing documents.”
Phis (D-Phis) in particular, who have spent the
While a good deal of the policies for Greek past several months working to cut ties from
organizations remained the same in the re- the national organization, will be adversely afvised handbook, many people found the slight fected by this change. Yet the administration
changes to be striking. Among several alumni claims the D-Phis have already been informed
and students that reacted to the news was short- of this policy and are aware of its implications
story writer and novelist Apple Jannotta ’00, for reforming their organization.
who contrasted the policy with her own experi“[The D-Phis have] already been told that,”
ence at Kenyon searching for all-female spaces. Bonham said. “So, again, we want to make sure
“These rules would have stopped me cold in my that students know all of that before they go
tracks,” Jannotta wrote on Twitter. “There’s no down the road of trying to incorporate as a lopossible justification for this that is legitimate.” cal organization only to be told no at the end.”
Despite the scrutiny it has received, memApart from the fact that such an interacbers of the Kenyon administration have tion seems at odds with the fact that D-Phi has
claimed that this policy has actually been in ef- spent months planning its transition to a local
fect for years, and so constitutes no real change. Greek organization, the D-Phis have said that
“Rather than having students go through the administration never informed them of

this policy.
“I never received such information,” D-Phi
President Cooper Murray ’21 wrote in a message to the Collegian. Murray also said that he’d
never had a conversation with Bonham and
that the only contact he’d had with the administration was through Director of Student Engagement Sam Filkins. He also noted that there
had been no email communications to the DPhi organization regarding this policy.
“I’d also just like to say that it’s quite the coincidence that we bring up disaffiliating as a
possibility and possibly creating a new group
then this policy just appears, essentially blocking our ability and the ability of any other
group to create something unless it has a national affiliation,” Murray wrote. “Kenyon’s
greek life organizations have never really been
representative of national orgs … and I think
they [the administration] have their own motives for what they’re doing.”
The Peeps O’ Kenyon (PEEPS), who were
recently suspended for three years, were also
concerned by the implications of this rule, especially considering its timing. However, Bonham has clarified that this rule will not apply to

the PEEPS or any other organizations with a “strong
historical connection to the College already.” The
revised Handbook also notes that organizations
“previously or currently recognized by the College”
would be permitted to be considered for reinstatement under this policy.
The differences between the policies on Greek
life, however, don’t end there. The revised version
also stipulates that members of international and
national Greek organizations “may not solicit, recruit, or initiate Kenyon College students without
consent of the Office of Student Engagement,” and
organizations that fail to comply with this rule will
be suspended for at least two years. Moreover, while
the old Handbook requires organizations wishing
to be recognized by the College to have a minimum
of 10 members, the revised version does not specify
a number.
The new policy also includes a much more indepth guide for petitioning to create a new chapter
organization while removing a large chunk of details on recruitment and new member education
included in the old Handbook. Finally, the revised
version includes a clause on “unrecognized student
organizations,” which warns against participating
in unauthorized student groups.
“Individuals involved in unrecognized groups
are subject to sanctioning through the Student
Code of Conduct,” the document reads. “Charges
could include, but are not limited to, failure to comply, providing false information, and/or violation of
any College policies, rules and regulations.”
The administration has apologized for not
reaching out to students for feedback sooner. “Over
the last six weeks, other matters have consumed
our attention, and this initiative fell behind schedule,” Bonham wrote in a Student-Info email sent
out Thursday morning. “For that, I am sorry, and
hope to help rectify matters by offering several opportunities now for students to provide their input
and feedback.”
These opportunities include a discussion at the
final livestreamed Student Council meeting on Sunday, May 10 at 7:00 p.m., a virtual forum with Student Council and the administration next Thursday, May 14 at 5:00 p.m. and the opportunity to give
feedback via a form that is available until May 22.

DKEs pass through Greek Council on way to reinstatement
ADAM SCHWAGER
EDITOR-IN-CHIEF

After being rejected on a
first attempt in January, the
Delta Kappa Epsilon (DKE)
fraternity’s petition for reinstatement has been accepted
by Greek Council on a second
attempt this week.
Leaders of Kenyon’s fraternities and sororities attended
a livestreamed Google Hangout session Monday afternoon, where petitioners Amir
Brivanlou ’21, Andrew Gibbens ’21, Andrew Kotler ’21,
Nate Saindon ’21, John Scandale ’20 and Bryan Yoshino ’21
made their updated case for
reinstatement.
Kotler shared a plan which
detailed amany of the changes
they made to their earlier peti-

tion. The changes ref lected the
several meetings they had with
other Greek organizations after their initial proposal failed
a vote from the Council. Since
their rejection in late January,
the group of petitioners had
met with all but one of the College’s current Greek organizations individually. “We were
obviously disappointed with
the first result but we were
not going to give up,” Kotler
wrote in a message to the Collegian. “We took some time to
collect our thoughts and then
we reached out to every Greek
organization to get their feedback on the first petition.”
In their first petition, the
potential DKEs listed their
proposed changes to the new
member education process, in-

cluding having a Kenyon DKE
alumnus sitting in on every
session to ensure full cooperation with their new policy. To
address other organizations’
concerns, their new process
will have either an administrator, campus safety officer, faculty advisor or alternate member of the Kenyon faculty or
staff sitting in on every meeting. If no such person is available, the petitioners offered to
record video and audio that
they would submit for inspection.
In addition to a revamp of
the new member education
process, the rebranded DKEs
plan to have a much stronger
role in sexual assault prevention on campus with mandatory yearly Green Dot etc. train-

ing for all members. Green
Dot etc. is a bystander intervention program that “aims to
shift campus culture and increase proactive preventative
behavior by targeting inf luential members from across a
community with basic education, skill practice and reactive interventions to high-risk
situations,’” as outlined on
the Culture of Respect website
dedicated to ending campus
sexual violence.
The DKEs also plan to
have meetings with Kenyon’s
Sexual Respect Peer Alliance
(SRPA) every semester and
hold “value-check” meetings
three times a semester. “The
first [value-check meeting] (at
the beginning of the semester) will be us getting togeth-

er to sit down and talk about
the values we find important,”
Kolter wrote to the Collegian.
“These will be written down.
In the middle of the semester,
we will meet again and discuss
how we’ve been able to uphold
these values. Finally, we will
meet at the end of the semester
and evaluate the semester, seeing if we’ve been able to uphold
our values.”
In order to finish their
process and return as an active student organization, the
DKEs will still need to argue
their case to the Student Life
Committee and Student Council. If the vote passes through
these groups, the DKEs can
then begin the long journey to
gaining back campus respect
and trust.
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Kenyon works to comply with new federal Title IX guidelines
BECCA FOLEY
EDITOR-IN-CHIEF
SOPHIE KRICHEVSKY
STAFF WRITER

On May 6, the Department
of Education issued new federal
regulations regarding Title IX
enforcement within educational
institutions across the United
States. In order to comply with
these new rules, Kenyon will need
to modify its existing Title IX
policy by August 14 of this year.
The new policy comes a year
and half after Secretary of Education Betsy DeVos first proposed
changes to Title IX guidelines in
November of 2018. Since DeVos’
initial proposal, Kenyon’s Office
for Civil Rights has spent months
reviewing these anticipated
changes with groups such as
Campus Senate, Student Council,
Alumni Council, Staff Council
and Faculty Executive Committee. At the federal level, the Department of Education has gone
through the “note and comment”
process, during which anyone
with concerns could submit them
to the department’s Office of
Civil Rights (OCR). During this
process, the OCR received over
124,000 comments, and, after
reviewing them, has since made
some adjustments.
One of the major changes that
will affect Kenyon’s policy regards

the process of investigation for
Title IX cases. These new regulations will allow for direct crossexamination of complainants and
respondents during a hearing in
which students will have the opportunity to face their accuser.
The complainants and respondents will also be able to appoint
advisors or attorneys to question
witnesses. This live-hearing model is currently prohibited under
Kenyon’s policy, so the College
will need to adopt additional procedures in order to implement it.
In contrast to the Obama administration’s 2011 “Dear Colleague” letter, which stipulated
that colleges “take immediate
and effective steps to end sexual
harassment and sexual violence”
and suggested that institutions
apply the “preponderance of the
evidence” standard rather than
the “beyond reasonable doubt”
standard adopted in criminal
court, DeVos’ policy more closely
resembles that of a court of law.
This is likely because, whereas the
“Dear Colleague” letter provided educational institutions with
guidelines for Title IX policies
and practices, DeVos’ policy does
not simply resemble the law, but
will officially be legislature.
Another significant change
to federal Title IX guidelines regards the definition of sexual harassment. Under the Obama Ad-

ministration, sexual harassment
was defined as “any unwelcome
sexual advance, request for sexual
favors, or other unwanted verbal
or physical conduct of a sexual
nature.” Secretary of Education
Betsy DeVos, however, has narrowed this definition, defining
sexual harassment as “any unwelcome conduct on the basis of sex
that is so severe, pervasive and
objectively offensive that it denies
a person access to the school’s education program or activity.” This
standard is based on the 1999 Supreme Court case Davis v. Monroe County Board of Education,
in which the Court ruled that all
schools receiving federal funding
are required to take action when
they are aware of the occurrance
of sexual harassment under the
aforementioned definition. Kenyon’s Title IX investigations will
have to adhere to this new standard.
DeVos’ latest guidelines also
stipulate that schools investigate
instances of sexual harassment
which occur off campus property, such as during field trips or
in “any building owned or controlled by a student organization
that is officially recognized by a
postsecondary institution.” For
colleges and universities, this
point is crucial, as it directly impacts property owned by Greek
organizations. More specifically,

page 1800 of the policy reads,
“Where a postsecondary institution does choose to officially recognize a Greek letter association,
buildings owned or controlled by
that fraternity or sorority are part
of the postsecondary institution’s
education program or activity under these final regulations.”
For Kenyon, this means that both
the Beta Theta Pi’s Beta Temple
and Delta Tau Delta’s Delt Lodge
would fall under Title IX jurisdiction, despite being owned by their
respective organizations.
However, the document emphasizes that federal protections
will not extend to students who
are studying abroad. Kenyon currently offers to assist students in
filing cases and offers counseling
services if the incident takes place
while studying abroad. The current policy encourages students
to contact the Office for Civil
Rights in Gambier and report
the incident to their program.
“We’ll work with [your program]
to make sure your rights are protected,” the policy reads, in a section titled “you are always part of
Kenyon.” Under the new federal
regulations, it is unclear whether
these options will remain available to Kenyon students studying
abroad.
Although these new federal
guidelines will alter the Title IX
process at Kenyon, the College

pledges to provide all students
with the necessary support systems. In a Student-Info email regarding these changes, Samantha
Hughes, Civil Rights/Title IX coordinator, emphasized the College’s dedication to this mission.
“Kenyon is committed to fostering a campus environment that is
free from sex- and gender-based
harassment, discrimination and
violence,” Hughes wrote. “We
strive to provide all members of
the campus community with the
opportunity to learn and work
in a setting that is safe and supportive. If an incident of sex- or
gender-based discrimination or
harassment is reported, the College will work to treat all parties
involved with fairness and sensitivity while fulfilling the College’s obligations as outlined in
the Sexual Misconduct and Harassment Policy.”
Students with questions about
the new policy or anything related to Title IX should refer to the
set of Frequently Asked Questions (FAQ) on Kenyon’s Title IX
website or contact either Hughes
at hughess@kenyon.edu or Civil
Rights/Title IX Deputy Coordinator Kevin Peterson at peterson2@kenyon.edu.
The Office for Civil Rights at Kenyon declined to comment and referred the Collegian to their earlier
statement.

Students will be able to retrieve belongings at end of month
LINNEA MUMMA
NEWS ASSISTANT

On May 1, Vice President of Student Affairs Meredith Harper Bonham ’92 sent out a
much-anticipated email announcing that students would have the opportunity to retrieve
the rest of their belongings starting May 30
and ending June 10. The email also said that
housing for the 2020-21 academic year would
not be chosen until July 15 at the latest, after
the administration has made decisions regarding study abroad programs and the fall semester.
Following the weeklong retrieval period
in mid-March, the state of Ohio began to enforce stricter stay-at-home orders that delayed
the process for remaining students to return to
campus and retrieve their belongings. Recent-

ly, however, Ohio governor Mike DeWine announced that Ohio would gradually begin to
lift stay-at-home orders throughout the month
of May, making a return to campus plausible
for students within the coming weeks.
“We have a plan to start opening Ohio back
up. It’s going to be gradual—one thing after
another. We want to do this in a thoughtful
way that engenders confidence and ensures
customers and employees are safe,” DeWine
tweeted in April.
With these new orders comes a lengthy list
of safety precautions to ensure that students
are still adhering to proper social distancing
practices. As was the case in March, students
are to reserve a three-hour time slot and are
permitted to take only one other person with
them when they move out. This individual is
to be indicated on the form sent out to stu-

dents and should be prepared to show proper
identification upon entry. Further, students are
asked to wear masks outside of their rooms,
avoid interactions while on campus and ensure
that they remain six feet away from others.
If students are unable to return to campus,
they will be contacted in early June to schedule
a virtual walk-through appointment of their
room. In this appointment, students will meet
with a student employee and a maintenance
staff member to discuss which items should
be shipped and which should be stored away
for the 2020-21 academic year. Students are
encouraged to utilize PAKMail and Summer
Break Storage in order to pack away the rest of
their items.
Acknowledging that students had been
anxiously awaiting information about the lottery, Bonham then addressed the housing se-

lection process for next semester. However,
with the uncertainty that colleges continue to
face about a residential fall semester, the College will put out a decision on the housing process no later than July 15.
“At this time, we are waiting to begin the
housing selection process until we have more
information regarding fall and full-year study
abroad programs. We also are awaiting guidance from public health authorities regarding
their recommendations for physical distancing
within a residential program,” Bonham wrote
in the email.
Students were also reminded that information is subject to change based on state guidance in Ohio. Should they have further questions regarding the retrieval process, they are
encouraged to reach out to ResLife via email at
reslife@kenyon.edu.
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The Village Council meets virtually to pass the new LGBTQ+ non-discrimination ordinance in the Village of Gambier. | COURTESY OF LEEMAN KESSLER

Gambier passes LGBTQ+ non-discrimination ordinance
TOMMY JOHNSON
EXECUTIVE DIRECTOR

On May 4, 2020, the Village
of Gambier made history when it
unanimously passed an LGBTQ+
non-discrimination ordinance. Not
only is Gambier the first municipality in Knox County to pass such an
ordinance, but it is the first in the
state of Ohio to do so virtually — the
vote was held in a Village Council
meeting conducted via Zoom conferencing. Gambier joins 28 other
Ohio municipalities in enacting
non-discrimination ordinances protecting LGBTQ+ residents and visitors.
Gambier passed the ordinance
several weeks after Kenyon emphasized its support for LGBTQ+
Ohioans. In late March, the College
signed on to Ohio Business Competes, an initiative of the nonprofit
LGBTQ+ advocacy group Equality
Ohio. Ohio Business Competes is a
non-partisan coalition of Ohio businesses committed to achieving LGBTQ+ inclusive non-discrimination
policies. The Village of Gambier’s
unanimous vote on the new ordinance followed testimonies from

Gwen Stembridge, statewide civic
engagement director for Equality
Ohio, and Timothy Bussey, assistant
director for the Office of Diversity,
Equity and Inclusion (ODEI).
Bussey played a key role in both
of these recent changes. According
to Bussey, both changes came after
job candidates interviewing at Kenyon had inquired about the nearest
town with LGBTQ+ non-discrimination ordinances.
Both Kenyon and Gambier’s recent actions underscore the community’s commitment to attracting,
retaining and protecting LGBTQ+
individuals who hope to live or work
in Gambier.
“By signing onto Ohio Business
Complete, Kenyon has publicly affirmed that we want to attract and
retain a diverse and qualified set of
employees, and it also demonstrates
that LGBTQ+ inclusion and equity
is a core value of our workplace and
campus,” Bussey said.
As for the ordinance, Mayor of
Gambier Leeman Kessler ’04 says
that the town had been working on
formalizing protections for some
time, and that he had been ap-

proached by Bussey about turning
plans into action and coordinating
with Equality Ohio to draft the ordinance.
“I had communicated to [Mayor
Kessler] the need for such an ordinance, since Kenyon has such a close
relationship with Gambier. Frankly,
it is important to have the protections anyway, but certainly, it’s beneficial to the College to have this
ordinance in place,” Bussey said. “It
increases the likelihood that job candidates will be able to find adequate
housing, while also feeling comfortable in knowing that they have those
legal protections.”
Another central player in the
push for this ordinance was Equality Ohio, which assisted the Village
in drafting this ordinance, ensuring that its language captures the
full range of protections and extends
them to the variety of identities encompassed within the LGBTQ+
community. For Bussey, the ordinance provides much needed assurance for LGBTQ+ people considering taking a job, buying a home, or
renting an apartment in Gambier.
In the testimony he gave before

the Village Council, Bussey discussed the patchwork nature of legal
protections for LGBTQ+ Ohioans.
When Bussey took his job at Kenyon, he moved to Newark and commuted 40 minutes each day because
Newark was the nearest town with
such an ordinance. Without legal
protections, Bussey would have had
to worry about being denied a lease
for being queer. For LGBTQ+ Ohioans, the lack of federal or even statewide protections means that they
only have rights and protections
in some parts of the states and not
others. Before this ordinance was
passed, Bussey would lose protections when he left Newark for work
each day until he returned home.
Bussey hopes that some of the
other 900-plus municipalities in
Ohio will follow suit. He said that,
currently, only a quarter of LGBTQ+ Ohioans have these legal protections.
The ordinance is itself a local version of the Ohio Fairness Act, a bill
currently stalled in the Ohio Legislature that would make the same protections apply statewide. Ultimately,
even as towns and cities extend pro-

tections to their residents, widespread outlawing of discrimination
can only come with a statewide bill.
While there is still work to be done,
Bussey was pleased by Gambier’s
leadership on the issue.
“History was made [on Monday
night]. Gambier is now the first place
in Knox County that’s done something like this, and that’s a big deal,”
Bussey said.
National LGBTQ+ news leader
the Advocate also praised Gambier
for being the first Ohio municipality
to enact such an ordinance remotely.
In a statement shared with the
Collegian, Mayor Kessler affirmed
Gambier’s commitment to protecting Gambier’s residents, employees,
and visitors.
“No one should feel like their employment, housing, or ability to engage should be threatened because
of who they are or whom they love,”
he wrote. “While the village has a
long history of promoting equality and inclusivity, we are now able
to publicly show our dedication to
those ideals and link arms with other communities across the state and
the country.”

Every Vote Counts aims to endorse time off work for voting
JACKSON WALD
FEATURES EDITOR

In their meeting on Sunday, the Kenyon
College Student Council agreed to endorse
the Time off To Vote (TOTV) letter presented by Kenyon’s chapter of Every Vote Counts.
Every Vote Counts (EVC) is a national,
non-partisan organization dedicated to increasing voter turnout and expanding voter
accessibility nationwide. While the organization boasts about 50 chapters at universities and colleges across the country, its Kenyon chapter was the first to be created in the

Midwest. Kenyon’s chapter focuses less on
student engagement in the electoral process,
and more on informing its community on
where, and how, they are able to vote. This
focus stems from Gambier’s controversial
voting history surrounding Presidential
elections within the past two decades.
The letter, which was drafted by the national EVC chapter and personalized for
each individual school, focuses on the social
and corporate value of allowing for the labor
force two hours of paid leave for voting.
“As the future labor force, having a time

off to vote is something we value,” said
Katelyn Schwartz ’21, the president of Kenyon’s EVC chapter. “And [the letter] basically explain[s] why we value that and how
it’s beneficial for business [and] why giving
employees time off to vote is actually a good
business decision.”
The letter cites statistics on the positive
aspects resulting from companies’ implementation of the TOTV policy, and predicts
that, in only a few years, the future labor force
“will consider TOTV like any other benefit
(Healthcare, 401k contribution) when select-

ing employers.”
Asides from sponsoring the TOTV letter,
EVC has transitioned into a more digital role
in the wake of the COVID-19 pandemic and
while looking ahead to the upcoming 2020
election.
“I think in my personal belief, that now
that we’ve gone digital … the mission of EVC
is more important than ever,” Schwartz said.
“EVC focuses on civic engagement, fighting
voter suppression and fighting voter apathy.
And I think we’re going to see a lot of that in
the upcoming election.”
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Non-tenure-track professors petition for contract renewals
DORA SEGALL
STAFF WRITER

Last Tuesday, 14 non-tenuretrack professors and one teaching fellow submitted a petition
to President Sean Decatur, Provost Joseph Klesner and Associate Provost Jeffrey Bowman.
The document demanded the renewal of employment contracts
expiring this year. A week later,
Klesner responded with a written letter stating that the College would not presently commit to contract renewal due to
budgetary concerns. “To make a
pledge further than that would
move Kenyon beyond its usual
commitment to visiting faculty
members at a time that will be
very financially challenging to
the College,” he wrote.
Kenyon’s petition, spearheaded by Visiting Assistant Professor of History Catalina Hunt,
sought to account for the lack
of job security that non-tenuretrack professors are facing. “We
are writing to call on the Kenyon College leadership to extend
the appointments of all current
non-tenure-track faculty members (visiting assistant professors and instructors) with an ap-

pointment ending in Spring 2020
by one more year,” the petition
reads. “We are thankful for [Kenyon’s] leadership in this crisis,
and we request that the College
take further measures that will
protect non-tenure-track faculty
with appointments that conclude
in 2020, from the increased insecurity brought on by this pandemic.”
On May 5, Provost Klesner
responded via email in a written
letter stating that “any further
hiring at this point is dependent
on enrollment and budgetary
implications of the pandemic.”
President Decatur elaborated on other logistical concerns.
“Anyone either on a contract that
already extended to next year or
that we had committed to that we
would renew for next year, that
we are renewing and committing to,” he said. However, “if we
hired someone as a leave replacement and then [the professor on
leave] is coming back from sabbatical, we can’t have two people
teaching the same courses.”
The Kenyon petition followed
similar actions taken at other institutions, including Yale University (Conn.) and Smith College (Mass.), in the wake of hiring

freezes during the pandemic. At
the national level, several institutions have issued a statement
of solidarity with non-tenuretrack faculty facing contract expiration this year. According to
an April 28 article in the Chronicle of Higher Education, more
than 70 prominent scholars who
signed the statement expressed
an intention to boycott institutions that do not renew contracts
for non-tenure-track employees
and graduate workers.
Visiting Assistant Professor of Sociology Jack Jin Gary
Lee described the situation as “a
conversation going on, outside
of Kenyon in the larger world of
higher education.”
Lee explained that an oversupply of Ph.Ds in the past decade has made it increasingly
challenging for new professors to
find employment. “I think this is
a structural issue that has affected academia for a while,” he said.
Visiting Assistant Professor
of Anthropology Jessica Chandras elaborated on Lee’s statement, remarking that due to the
year-to-year basis of non-tenuretrack faculty contracts, those
professors “are the first to go
when colleges are trying to cut

back spending.”
“We are now in a particular situation that heightens the
already existing precarity that
members of [the] academic
workforce face,” Lee added.
“The crisis triggered by the
pandemic has intensified existing inequalities between faculty
on the tenure track and those
with non-tenure-track appointments,” she said. “For instance,
many higher education institutions in the United States have
automatically extended their
tenure clocks for junior faculty,
giving them more time to prepare their dossiers. They did not
do the same with the non-tenure-track faculty.”
Chandras is currently considering applying to jobs outside of
academia in the event that her
contract is not renewed. “I had
always known [that] could be a
possibility, [but] it now is a much
more realistic possibility due to
the pandemic,” she said.
Non-tenure-track professors
emphasized the implications of
downsizing for academic departments. “I hope the College is
aware that visiting faculty members are needed now more than
ever, especially since students’

plans for studying abroad are
stalling, meaning that Kenyon
ought to provide more courses
for them,” Hunt said.
Klesner said that although
Kenyon has suspended hiring
for the 2020-21 academic year
and many visiting professors
have since taken positions elsewhere, the College does not plan
to postpone faculty leave for sabbatical. “There are some visiting lines currently not filled,” he
said. “We are carefully monitoring enrollments (including waitlists) and the anticipated size of
the new first-year class to determine where we need additional staffing.” He added that it is
standard for institutions to hire
faculty for an upcoming semester during the summer beforehand.
Lee had touched upon the petition’s role beyond the pandemic when the Collegian spoke with
him prior to Klesner’s response.
“I think this is really more of
an attempt to try to get the administration and the larger Kenyon community to pay attention
to a salient issue that’s affected
higher ed for a while,” Lee said.
“A petition is one way to broaden
the conversation.”

Office of Student Engagement proposes changes to Handbook
LINNEA MUMMA
NEWS EDITOR

Following a lengthy two-year revision process, the Office of Student
Engagement is now seeking student
input on the completed draft of both
the Student Handbook and Student
Organization Handbook and will
present their proposed changes at the
Student Council meeting on May 10,
where members of Student Council
will have a chance to make additional
revisions.
In a Student-Info email sent on
Thursday, Vice President of Student
Affairs Meredith Harper Bonham ’92
detailed the changes in the newest
handbooks drafts, which include a
clarification of community and College expectations, an updated Student Conduct Review section, a revision of the alcohol policy and the
inclusion of Student Council’s input
for future revisions. Bonham stressed
that it was important to organize the
Handbook into a more readable format with much of the same information being transferred over. Areas in
need of further clarification were revised accordingly.
Student Conduct Review
One of the primary differences between this version of the Handbook
and the previous is the cohesive list
of student restrictions located in the
Student Conduct Review section. The
current draft includes a 16-point list
of prohibited actions, including academic dishonesty, misuse of alcohol

and illegal drugs, violent behavior
and misuse of property. (All 16 violations can be found from pages 7-12
of the revised Handbook underneath
the section labeled “Prohibited and
Restricted Conduct.”)
Additionally, the new section on
Student Conduct violations gives a
much more detailed explanation of
the appeal process. Whereas much of
the information regarding the logistics of the appeal hearing remains the
same, information regarding student
participation in a new Appeals Board
has been added.
“The Appeals Board consists of
three members: the Vice President for
Student Affairs or their designee, and
two members of the Student Conduct
Review Board who did not serve in
the original hearing. Of the two Student Conduct Review Board Members serving on the Appeals Board,
at least one must be a student,” the
proposed Handbook reads.
The proposed draft also extends
the amount of time students have to
submit an appeal, writing that the
letter must be filed within five business days of written notification to
the respondent.
Social Events with Alcohol
The Student Organization Handbook has also been revised, and includes the party policies that were
once featured in the Student Handbook. Now located in this version of
the Organizations Handbook are the
expectations of social host event organizations, which are the same as

those found in the online training
resources packet given to all student
hosts prior to a social event.
One significant change is the BYOB
(Bring Your Own Bottle) option that
was created in order to make partyhosting available to all student organizations. BYOB events are required
to follow guidelines outlined in the
Handbook, such as having a guest list
of no more than 100 attendees, all of
whom must provide their names and
birthdays, a limit on the alcohol each
guest is allowed to bring, requiring
guests to check in with door workers
at only one entrance and labeling all
alcoholic beverages with the names
of the attendees.
Finally, located on page 27 of the
Student Organization Handbook is a
chart detailing the number of workers required to supervise the numbers of attendees, as well as the type
and permitted locations of a given
social event.
Early Bird Funds
Also added to the new Handbook
is a section providing information on
the Early Bird Funds, which are offered to “registered student organizations sponsoring all-campus programming during the first six weeks
of each semester.” Organizations
planning to apply for the funds must
submit the request at least a week
in advance, and must make it clear
that the activity is occurring during
the first six weeks of the semester,
is open to the entire campus, and is
an alcohol-free event beginning at 9

p.m. or later.
Kenyon Reservations
The new Handbook also includes
updated information on reserving a
space at Kenyon for a social event.
Students are instructed to follow the
link found on page 16 of the Handbook and to select a date and time
that they wish to reserve a space.
They can then find the space that is
the best fit and send in the final request form.
Student Feedback
Finally, Bonham emphasized that
they are seeking student contribution
in order to finalize the information
found in the draft of this Handbook.
The Student Council has never been
given the power to offer their insight
into finalized administrative policies
featured in the Handbook. Because
of this recent change, Bonham discussed how she hopes students will
take advantage of this opportunity.
“The draft documents will be
discussed at Sunday’s final Student Council meeting on May 10 at
7:00 pm EDT,” Bonham wrote in the
email. “For a fuller discussion with
all interested students, we are collaborating with Student Council to
hold a virtual forum on Thursday,
May 14 at 5:00 pm EDT, and encourage you to attend. Invitations to both
meetings will be sent out in the coming days. You are also invited to provide us with your feedback via THIS
FORM by no later than May 22.”
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Meet Sam Filkins: the man keeping the campus connected
ARIELLA KISSIN
FEATURES EDITOR

Like students and professors, Kenyon administrators have made significant adjustments to their daily lives
because of the pandemic. Over the
past few weeks, Sam Filkins, director of Student Engagement, has been
finding creative ways to connect the
Kenyon community.
Filkins’ job has always been student-driven. A self-described extrovert, Filkins deeply values collaboration and interaction with others, and
in his seven-and-a-half years at Kenyon, has always relied on student input. While working from home, this
has become more difficult for Filkins.
“When students are on campus,
I really look at my position as one
where I’m connecting students and
empowering them to create a community that they are proud of,” he
explained. Filkins said that he always
strives to meet students’ needs in the
hopes of them feeling connected to
campus, and he is determined to
maintain these values despite remote
learning.
Although his job is challenging to
do remotely, Filkins is adamant in his
pursuit of maintaining the Kenyon
community. “When we moved to remote learning, all of a sudden, the entire community—not just students—
was spread across the globe,” he said.
Filkins’ focus, aimed at connecting the now widely spread community, has been to create opportunities for people to be present with one
another. Recognizing that these unprecedented circumstances can easily spur feelings of loneliness, Filkins

stressed the importance of having
an outlet to “connect with folks and
have an uplifting moment to recenter yourself” a few times a week. He
sees his remote Student Engagement
initiatives as “experiments,” and has
been pleasantly surprised at how well
they have been received by the community.
Filkins decided to imitate ideas
that already worked well on campus. Bingo, an activity typically run
by Social Board, was one of his first
ideas. Filkins assumed that Bingo, as
a low-stress activity, would be a good
one to maintain remotely. Since remote learning began, Filkins has successfully hosted Bingo sessions every
week and has been happy with the
turnout. Not only is Filkins hosting
remote Bingo for members of the Kenyon community, but he is also planning a session for all of Knox County,
which is expected to occur in mid-tolate May. He has already reached out
to local vendors for prizes, and has
been communicating with several
members of the community to ensure
the activity is a success.
Filkins noted the positive impact that a weekly Bingo game has
had not only on students’ well- being, but on his own mental health,
as well. “It helps me re-center,” he explained. “This is important work. It’s
silly work at times, but it is important
work. And that’s been rewarding.”
Living so close to campus gives
Filkins an advantage when it comes
to keeping students in touch. Over
the last few months, he has been posting videos and pictures of Kenyon for
those of us who are far away from the
Hill. Inspired by various museums
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Answer
Professor of American Studies Peter
Rutkoff has been at Kenyon longer
than any other current professor.
How long has he been at Kenyon?

49 years (± 5 years is
acceptable.)

that have resorted to filming their exhibits, Filkins has also been spending
time creating virtual campus tours,
which he films every week.
“Everyone’s looking at the same
four walls pretty frequently,” Filkins
said. “Having an escape is good.” With
these tours, he hopes that members of
the Kenyon community can remember walking down Middle Path and
reflect on various parts of campus.
So far, Filkins’ experiments have
been widely successful. Another new
activity he launched was a landmark
bracket tournament which was advertised to the entire Kenyon community. At first, he expected about 20
people to participate, but the numbers
soon rose to over 100.
“It’s shown that there are students
that are excited to remember Keyon
and reconnect with one another,”
Filkins observed.
Filkins’ challenges mainly revolve around not “having students to
bounce ideas off of.” Because Filkins
takes a student-driven approach to his
programming, not having daily interactions with Kenyon students makes
this process more difficult. Despite
these challenges, however, Filkins
works remotely with the Student
Council and Social Board and says he
appreciates their willingness to continue bolstering student engagement
while off-campus.
Filkins has also noticed that several incoming Kenyon first-year students have been interacting with the
Student Engagement Instagram accounts.
“Actually, we’ve had some current
high school juniors start following the
account, which is kind of interesting,”

COURTESY OF SAM FILKINS

he said. He acknowledges that the incoming class hasn’t had a chance to
tour the campus, so his weekly campus video tours have provided a sense
of excitement for them. Because of
how well the tours have been received,
Filkins anticipates continuing them
into the summer, and he encourages
the Kenyon community to keep an
eye out for upcoming remote engagement opportunities.
“I’ve been thinking about highlighting faculty, staff or even students’
hidden talents,” Filkins said. He has
also entertained the idea of a cooking show where ingredients are an-

nounced a week before, so that students and faculty will have enough
time to prepare and eventually cook
together via Zoom. In addition to
cooking, Filkins wants to implement
art programs and karaoke nights.
No matter the program, his focus on
community remains the same.
“I think that we need to see the
human side of each other during this
time, and realize that we’re all going
through this together,” he said. “This
has been one of the most difficult semesters in my professional career, but
also one of the most rewarding because of these types of engagements.”

Senior Class Total:

Junior Class Total:

Sophomore Class Total:

First-Year Class Total:

33

43

26

25

Amos DeMartino ’20

Maddy Moriarty ’21

Brynn Devine ’22

Mac Johnson ’23

48 years

45 years

45 years

41 years

Fetch The Bolt Cutters

Fetch The Bolt Cutters

Who Is Fiona Apple???

It was something
interesting... Oh! Fetch
The Bolt Cutters!

Fiona Apple just released a new
album for the first time since
2012. What’s the name of her
new album?

Fetch The Bolt Cutters

How many weeks does it take for a
sloth to digest its food?

Two

Four

Seven

Two

Three

Tomato juice

V8

Bud Light

Apple cider

Angry Orchard Hard
Cider

Weekly Scores

2

2

2

1

What is Ohio’s official state
beverage?
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Summer Sendoff at Kenyon :
Capturing 40 years of chaos and joy

Students partake in the festivities in the 1980s. Sendoff is a tradition universally loved at Kenyon. | COURTESY OF GREENSLADE SPECIAL COLLECTIONS AND ARCHIVES
SOPHIE KRICHEVSKY
STAFF WRITER

As first-year students have yet to discover, during a typical spring semester
at Kenyon, the week following Summer
Sendoff is marked by a unique sense of
unwavering joy and excitement coupled
with the stress of looming final exams
and assignments. As students leave their
respective study spots in Ascension Hall
or the Science Quad to take a dip in the
Kokosing or toss a frisbee on Peirce Lawn,
they are absolutely carefree, even if just
for a few minutes. Sendoff itself embodies
this; in its 40 years of existence, the event
has become a tradition that manages to
capture both the chaos and utter bliss of
springtime at Kenyon.
It is not entirely clear just how Sendoff came to be. Kenyon lore suggests that
the original Sendoff was intended to put
an end to the Spring Riot, which first occurred in 1964, when students tore down
stop signs in protest of new traffic laws.
Similar events continued every year until 1980, when Summer Sendoff was first
celebrated. Other riot activities included lighting trees and campus furniture
on fire—on one occasion, a piano was
thrown out of an Old Kenyon Bullseye
window. However, College Historian and
Keeper of Kenyoniana Thomas P. Stamp
’73 could not confirm that these alleged
riots were the impetus for Sendoff’s creation.
The Sendoff that students know and
love today has undergone drastic changes
over the years. For one, Sendoff was traditionally held on a Saturday, not a Friday,
though festivities have been known to
occur on both days. Sendoff has also oc-

curred at several different locations over
the years: In 1980, it was held on McBride
Field, before moving to South Quad in
later years and finally to Ransom Lawn
in 1988, where it has been held ever since.
In its 40 years of existence, Summer
Sendoff has hosted a variety of artists
spanning several different genres of music. Though many pop, rock and hip-hop
artists have performed at Sendoff, Kenyon has also hosted several lesser-known
country and reggae bands over the years.
At times, student and alumni bands
would even open the show. In 2009, only
five years before they released their hit
single, “Shut Up and Dance,” then-student band WALK THE MOON opened
for hip-hop duo Clipse.
Although students have, at times, been
disappointed to find that Sendoff’s headliner is not the big-name band they had
hoped for, on other occasions Kenyon has
managed to book household names. In
1982, The Romantics, who are best known
for their song, “What I Like About You,”
drew crowds of students to their performance on South Quad. Hip-hop trio De
La Soul also played at Sendoff twice, in
1999 and 2007. Indie rock group STRFKR
has performed at Sendoff as well, and has
gone on to become one of the most wellknown indie bands around since coming
to Kenyon in 2012. In more recent memory, the most famous artist to play at Sendoff has been rapper Logic.
But the crowning jewel in the history
of Summer Sendoff artists is, by far, the
Red Hot Chili Peppers, who performed
in 1986. At the time, though, Kenyon students were unaware that they were seeing
history in the making. It would be an understatement to say that the band did not

receive the warmest of welcomes: Mere
moments after the Chili Peppers started
playing, floods of students began leaving
South Quad. Though some may have just
been unimpressed with the band’s unique
sound, others may have been turned off
by their raunchiness. As one Collegian
reporter said in a May 1986 article documenting the performance, “I knew from
the moment the band leader suggested to
the audience that they hold their genitals
in their mouths that a beautiful experience was in the making.” Those who stuck
around for the performance were also less
than pleased; as described in the same article, the band had to continue playing
while avoiding “various projectiles being
launched towards them from the crowd.”
Students in attendance never would have
guessed that the Collegian would write a
rave review of the Red Hot Chili Peppers’
One Hot Minute less than a decade later.
An assortment of other amenities have
been added and subtracted from Summer Sendoff in its time. Summer Sendoff
shirts, which have since become a muchanticipated feature of the annual event,
were sold for the first time in 1984. In
an attempt to model larger music festivals like Lollapalooza, Sendoff 1996 featured two separate stages, with one next
to Ransom Hall and the other in front of
Rosse Hall. In 1997, Social Board rented
various inflatable rides, such as a Velcro
wall and sumo wrestling, though it seems
these did not catch on (inflatable rides
and intoxicated students likely did not
make for a good combination).
While food has always been widely
available at Summer Sendoff, alcoholic
beverages, on the other hand, have not.
Prior to 1987, beer was served for free at

Sendoff, but in 1988, Sendoff was moved
to Ransom Lawn in order to enforce
stricter alcohol policies. In 2011, fencing
was installed at Sendoff for the first time,
marking where alcohol could and could
not be consumed. In recent years, though,
of-age students have been allowed to purchase alcoholic beverages at the event.
Sendoff has also been at the center
of many campus and community-wide
controversies. According to a Collegian
article from May 2001, a string of thefts
were reported to have occurred during
that year’s Sendoff festivities. The robber
reportedly broke into five different student-owned vehicles, taking a Caselogic,
a CD player, $600 worth of CDs and an
envelope with $180 in it. Several complaints regarding noise and litter have
also been filed with the Village Council
over the years. In 1996, several weeks of
angry letters to the editor came to the
Collegian after alumni band Pimento for
Gus was not invited back to Sendoff after
having played the event for four consecutive years. When Sendoff 2016 was moved
to the weekend before exams, a decision
which was made with little input from
the Student Council, Community Advisors drafted a petition to move it back to
the typical date, as they felt enforcing 24hour quiet hours would be next to impossible following the event.
But even in incidents of extreme passion, it is clear that this anger stems from
Kenyon’s deeply rooted love for Summer Sendoff and the unique atmosphere
of springtime at Kenyon. Though recent
Summer Sendoffs hardly resemble the
festivities of 40 years ago, Sendoff is a
tradition that will continue to persist for
years to come.
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Student documentary selected for Trinity Film Festival

A screen capture from the student documentary titled Closure. The film follows the shutdown of two Planned Parenthood clinics near Cincinatti, Ohio.

MIKAYLA CONNOLLY
ARTS EDITOR

Natalie Berger’s ’20 and Sam Brodsky’s
’21 documentary Closure has been accepted into the national Trinity Film Festival.
Berger and Brodsky produced the film as
part of Professor Martha Gregory’s documentary filmmaking course, The Documentary (FILM 267), this past fall. It
documents the aftermath of the closure of
two Planned Parenthood clinics around
Springdale, Cincinnati. Recently, the documentary was accepted into the Trinity
Film Festival, which has been celebrating undergraduate short films from all
over the world for eight years. According
to the festival’s website, awards for winning short films include a premiere on a
big screen, connections to industry professionals, and cash prizes.
The two students had been brainstorming ideas for a project for their documentary filmmaking class, when one morning
in late September they stumbled upon a
deeply relevant and urgent article.
“[The article was] about two Planned
Parenthood clinics closing in Cincinnati
because of a lack of government funding.
It was so disquieting and helpless to read
this news about reproductive rights being jeopardized so close to where we live,”

Berger explained in an email to the Collegian. “The clinics were scheduled to close
the Friday that we read the article, so with
encouragement from Martha and permission from the individuals working at the
clinics, we drove that week to Cincinnati
to capture the process of packing up the
clinics.”
As the documentary explains, in August of 2019 Planned Parenthood withdrew from Title IX funding following the
statute’s new ‘gag rule,’ which “prohibits
doctors from providing or referring patients for abortion except in cases of rape,
incest or medical emergency.” As a result,
the nonprofit is forgoing about 60 million
dollars in federal funding.
The nine-minute film opens with a
haunting shot of the shuttered Planned
Parenthood clinic in Springdale, Ohio.
Viewers are then given a tour of the defunct clinic’s empty walls and quiet hallways. Interviews with the clinic’s former
staff provide an intimate view into how
the clinic served the Cincinnati community and became an important resource
for many individuals as well as the staff
themselves. Crystal Wilmhoff, assistant
medical director of the Springdale clinic, recalls in an interview that the clinic’s closing “feels like a death, honestly…
[like] you’ve lost a huge piece of your family.”

Describing the filming process, Berger
commented, “We were incredibly grateful
by how open the individuals in charge of
packing up the clinic were in allowing us
to film the space during such a sensitive
moment. The most difficult part of the day
was watching people come to the door expecting to receive care, and then leaving
after reading a sign that announced the
closure.”
The emotional impact community
members felt from the clinic closing can be
seen throughout the film, which includes
clips of rallies in support of Planned Parenthood, expressing outrage and heartbreak over the two Cincinnati clinics
closing. Additionally, Wilmhoff recounts
a story of one patient who walked for
over an hour and a half to get to her appointments. She was undocumented and
homeless, so the clinic was one of her only
options when it came to pregnancy care.
When the clinic workers found out about
this patient’s struggle, they gathered resources like money and water bottles and
paid for an Uber to get her back to where
she was staying. Retelling this story in one
of the film’s interviews, Licensed Practical
Nurse Chenea Patterson said, “We’re not
just your caregivers, I’m your friend.”
The filmmaking process for Berger and
Brodsky involved four months of ironing
out the documentary’s plot’s details, then

producing, shooting and editing, as well
as six-hour round trips to Cincinnati every other weekend. After it was finished,
Professor Martha Gregory encouraged
the students to submit their work to film
festivals.
“We went ahead and submitted the
film to 10 or so festivals. Given the importance and relevance of the subject we
were hoping the documentary would land
well with judges—and we’re glad it did,”
Berger wrote.
There was a virtual screening via Trinity Film Festival’s website this past Saturday, where viewers and judges were able
to see Closure, as well as the other student
films that were accepted into the festival.
This screening will close May 5 when the
judges will announce the first, second and
third place winners as well as honorable
mentions.
Closure seeks to give voice to those
that depend on resources like Planned
Parenthood, stressing the importance of
the nonprofit in doing so. As Berger and
Brodsky emphasized in their message
to the Collegian, “It offers a platform for
voices that are often muffled to be heard.
We care about the future of Planned Parenthood, especially in areas like Ohio
where reproductive rights are already at
risk, and where media coverage on these
issues is not high.”
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Kamal Aubakirov ’22 stars in Kazakh basketball documentary
TOMMY JOHNSON
EXECUTIVE DIRECTOR

Kenyon students may currently
find themselves scattered across
the world right now, some farflung from the Hill. Students may
also find themselves online more,
watching Netflix, Hulu and YouTube to pass the time. Thanks to
a new documentary out last week,
Kenyon students can add some
variation to their binge-watching
while getting to feel, for a few moments, as though they are back in
Gambier.
KAMAL | КАК ИГРАТЬ
БАСКЕТБОЛ В СТУДЕНЧЕСКОЙ
ЛИГЕ В США (How to Play College Basketball in the USA) is a documentary by the renowned Kazakh
filmmaker Kana Beisekeyev. The
documentary has already garnered
over 60,000 views on YouTube. It is
a 30-minute affair filmed over the
winter and early spring that takes
the viewer from the concrete courts
of New York to a high school gym
in Almaty, Kazakhstan, but spends
most of its time in a quiet college
town in Central Ohio.
The film stars Kamal Aubakirov
’22, a wing player and sharpshooter on the Lords basketball team.
He is filmed on the court, in class
and face-to-face with Beisekeyev.
The documentary tells the story of
Aubakirov’s decision to play basketball in the United States, from
a bad showing at a skills camp intended to introduce players to recruiters, to his prep school days at
Kimball Union Academy in Meriden, New Hampshire, to his final
arrival at Kenyon to learn the life of
a student-athlete. The film focuses
not only on Aubakirov’s own story,
but on the nonprofit organization
he runs with his brother, Askar, 360
Mentors.

For Aubakirov, the film demonstrates a possibility that is often
overlooked in Kazakhstan.
“It is very common for kids in
the US to juggle academics with
athletics and actually be pretty
successful at both, whether it is in
high school or college,” he wrote in
a message to Collegian. “But this is
not quite a reality for kids back in
Kazakhstan or any other Central
Asian country. You have to pick either one or the other.”
The film follows Aubakirov into
the classroom—featuring cameos from his classmates and Associate Professor of Economics PJ
Glandon—through campus and
onto the court. There are shots of
Aubakirov shooting alone, shots of
practice, scenes from in the locker
room and clips from games.
According
to
Aubakirov,
Beisekeyev was in New York City
shooting for other films when Aubakirov’s brother reached out to
him to talk about the brothers’
A screenshot from the documentary on YouTube.
nonprofit. Beisekeyev agreed to
spend a weekend at Kenyon over
Instead, the duo met Jarrett story basketball can tell and packthe winter. After that, Aubakirov
visited Beisekeyev in New York Tucker, a New Yorker with Tex- ages it for a global audience. SpecifiCity for more filming, and finally, as roots, in famed Rucker Park. cally, Aubakirov hopes the film will
they met up once more in Almaty Tucker just happened to be there, reach the countries of the Combut the scenes with him demon- monwealth of Independent States,
for a day over spring break.
While Kenyon students will de- strate basketball’s universality. In which is an organization of Eurlight in images of their campus and a scene towards the end of the film, asian, post-Soviet states which inclassmates, the New York scenes Beisekeyev talks to Tucker about the cludes Kazakhstan.
“We hope that people will push
are the film’s best. They depict Au- role basketball has played in Tuckbakirov in repose, holding a basket- er’s life. “Basketball is like telling a more towards the idea that it is not
ball on a subway. They depict him story, you know, through the grind, only okay to both study and play
on the various outdoor concrete through the workouts, through the sports, but it will only benefit you in
courts in the city, draining shots on highs and lows...it’s just a beautiful the long run,” Aubakirov said. He
weathered rims beneath brick high- thing, man, that I think everybody said he would like the documentary
rises. Aubakirov and Beisekeyev can connect with,” Tucker tells the to challenge the notion that eventually kids have to pick one or the othtravelled around the city in search camera.
Indeed, whether it’s Aubakirov’s er. In the film, he talks a lot about
of some pickup games to play, so
that Beisekeyev could capture some clutch corner 3-pointers or a crush- what it is like to be a student-athlete
action shots, but the cold weather ing defeat to Ohio Wesleyan Uni- in the NCAA, and Beisekeyev capversity, Beisekeyev captures the tures him as a student by showing
was keeping people off the court.

him not only in class learning economics, but also in front of his computer late at night, poring over film
from previous basketball games.
Aubakirov is currently back in
Almaty waiting out social distancing, looking forward to the reopening of the high school gym where
Beisekeyev captured him playing.
This past season, Aubakirov averaged 6.2 points per game, including an impressive 17-point showing
against Oberlin College in late January. An impressive sharpshooter,
Aubakirov shot .374 from deep last
season. He looks forward to being a
major contributor to the Lords’ efforts next season.
The documentary is available
with English subtitles on YouTube.

Film majors showcase senior exercises during online screening
FREDRIKE GIRON-GIESSEN
ARTS EDITOR

On May 1, an email was sent out
to staff, students and faculty with the
subject line “SENDOFF BABYYY—
TONIGHT!!” Rather than announcing anything to do with Summer
Sendoff, the email included an invite
to an upcoming Zoom screening of
senior film majors’ thesis projects,
featuring the works of Sophie Barrio
’20, Nick Culbert ’20, Jacob Gusentine
’20, Elizabeth Iduma ’20 and Katrina
Peterson ’20. Normally, these would
have been shown in the Community
Foundation Theater but, as a result of
the pandemic, they were reformatted
for a computer screen.
Both the senior film majors and
the department itself deliberated
over the most effective way to showcase these students’ hard work. In the
past, when the films were shown in
Gund Gallery, “People were literally
sitting in the aisles and in the front
on the f loor and I remember sitting
in that audience feeling all of the love
and support for all of the film ma-

jors,” Barrio described in an email to
the Collegian. “I couldn’t wait to be
able to be a part of that event myself
my senior year.”
The seniors and film department
decided upon a video call “because
we wanted to keep the ‘live’ feeling of
a screening,” Gusentine wrote in an
email to the Collegian. After many
email reminders and a public Facebook event to save the date, the Zoom
call was filled to its 100-viewer capacity.
Including pre-production, most of
the filmmakers had worked on their
projects for upwards of a year. Luckily, everyone had finished collecting
and recording footage before spring
break, although many seniors had to
make their final edits from home.
“A lot of the editing had to be done
from my laptop at home which was
significantly slower and more fragile than the Macs in Horvitz [Hall]
or the Hill [Theater] computer labs,”
Gusentine wrote. Peterson expressed
similar sentiments, noting in a separate email that “Not having access to

my studio in Horvitz or a lot of the
equipment at Kenyon has hindered
my ability to work the way I want to.”
Moving away from school—where
students had equal access materials—
has caused issues with creative final
theses. Nonetheless, each movie was
finalized in time for the much-anticipated screening.
Because of the f lawed nature of
Zoom’s screen-sharing tool, the film
majors decided it would be more
enjoyable for the audience to view
the films on their own on Vimeo,
and then report back after. However, this didn’t account for every issue: “Though many people got to the
Zoom on time and followed the directions to the Vimeo page pretty seamlessly, some people were definitely
confused and I couldn’t enjoy the moment as much as I wanted to because
I found myself fielding so many questions from friends and family who
joined the Zoom late or didn’t understand how to watch the films,” Barrio
wrote to the Collegian.
After the showing and hourlong

Q&A, the filmmakers had varying reactions to what would normally be a
major stepping stone in a film major’s
college career.
“Although the event itself was
overall very celebratory, I did get
a bit emotional comparing the way
things are now with how they would
have been in normal circumstances,”
Peterson wrote. “I especially missed
the communal aspect of watching the
same films sequentially, as an audience.”
Meanwhile, Culbert reported in
an email to the Collegian that “Seeing everyone’s films on the computer
screen was actually not sad at all. It
was really cool that, despite the quarantine, we were able to organize an
event with such a great turnout.”
The thesis screening is a reminder
of the fundamental dedication the Kenyon community has for one another
despite being away from campus. The
new form of support is to be willing
to show up on a Zoom call and participate in a Q&A, which has proven
to be adaptable, at least for now.
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Policy changes reaffirm need for
administrative accountability
When Kenyon’s administration sent out the detailed proposed changes to
the student handbook, one specific change to the Student Organization Handbook had Kenyon students and recent alumni talking. The proposed change, as
obtained and tweeted by the Collegian on Monday afternoon, reads “Kenyon
College will not recognize any new local fraternities, sororities, or societies.”
While the policy appeared to be news to almost all students and young
alumni, Meredith Harper Bonham ’92 and the Office of Student Engagement
seemed surprised at the fuss. After heavy pressure from students, Bonham sent
out a Student-Info email on Thursday morning detailing the changes that included documents previously only available to members of Student Council.
However, the section of the email summarizing the change in the local Greek
organization policy said “the Student Organization Handbook also now enumerates… A clearer section on Greek organization expansion and reactivation
process, including codifying the College’s practice of not recognizing new organizations that lack inter/national affiliation and oversight.” In a later interview
with the Collegian, Bonham said that “it has been our practice at the College
for many years to not recognize local Greek organizations; so, rather than having students go through and expend the time and energy into coming up with
a rationale and a plan for a new organization and only to be told no, we really
wanted to make that clear.”
It remains unclear how long this policy has been in place under the table, but
it does represent a definitive shift in College policy. Four of Kenyon’s existing
11 Greek organizations are local, including three of its four sororities, the last
of which (Zeta Alpha Pi) was incorporated in 2001. Over the years, multiple
fraternities have pursued “denationalizing” and transitioning to a local organization. In 1970, Kenyon’s Sigma Pi chapter severed its connection with the
national organization, branding themselves the Peeps O’ Kenyon. The Peeps left
Greek Council in 2014. In 2016, Kenyon’s Phi Kappa Sigma chapter explored
transitioning to a local chapter, and even proposed adding a “Phi Kap amendment” to the updated Greek Council Constitution. While there is no specific
process regarding denationalization or starting a local chapter, this was clearly
a pressing issue as recently as 2016, and there was no part of the updated Greek
Council Constitution (officially adopted April 2019) suggesting at all that new
local organizations could not be established.
In February, we reported on Delta Phi’s desire to transition away from their
national Greek organization. Certainly, this alleged long-standing policy must
have been in effect just four months ago. Yet, despite meeting with Assistant
Director of Student Engagement Sam Filkins on multiple occasions, Delta Phi
president Cooper Murray told the Collegian that he had “never received such
information” until this week.
Our point is not to litigate how long this off-the-books policy has been in effect. Perhaps the College is exaggerating the length of time this policy has been
on the books, but if the policy actually has been unofficially enforced for years it
may indicate a bigger problem.
Respected legal philosopher Lon L. Fuller told the story of an imaginary
King named Rex trying to create a new law code for his kingdom. However, he
failed to tell the citizenry of the laws, so they could not follow the laws, creating a
failed law code. Similarly, failure to codify any notion that local Greek organizations could not be established, allowing at least one and probably two organizations to complete the prerequisite materials established in the Handbook only to
be rejected based on an unwritten rule, represents a failed Handbook.
This represents a troubling pattern that has developed at Kenyon over the
last half-decade. More and more, the administration has treated the established
rules of Kenyon College as guidelines that they themselves do not have to follow. To them, the Student Handbook, the Student Organization Handbook and
campus political bodies are institutions run by them to constrain student behavior. It can be seen through this recent Greek policy, through a reinterpretation of 11-year-old all-campus party policy that ended the long-standing practice of varsity athletics teams throwing parties and through the neutering of
Campus Senate detailed in our letter to the editor from Colin Cowperthwaite
’18.
To be clear, the Collegian does not believe students should have full control
over all aspects of student life. There are certain issues, including the updated
K-Card restrictions of 2017, that in hindsight did not warrant the level of backlash they received. However, the administration must make some attempt to
derive policy from deliberations which formally include students and student
political bodies. Without this, they will continue failing to inform students of
new rules. They will continue failing to inform students of changes or reinterpretations to existing rules, codifying them later only when they say they have
already been enforcing them, continuing the College’s ever-increasing deficit of
accountability.
The staff editorial is written weekly by editors-in-chief Becca Foley ’20 and
Adam Schwager ’20 and executive director Tommy Johnson ’20. You can contact
them at foley1@kenyon.edu, schwager1@kenyon.edu and johnson1@kenyon.edu,
respectively.
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A note from the Collegian:
This week, we made the decision to publish a letter to the editor regarding the PEEPS’ suspension that we were aware would be controversial. We understand the concerns around this
letter, so we want to give an explanation as to why we came to this decision.
It is not our place to censor opinions. We publish many pieces that we, as an editorial staff,
do not agree with. However, it is not fair to shut down other’s opinions because we do not
agree. That has never been our policy, and we want to make it clear that the opinions section
(except for the staff editorial) does not reflect our views or beliefs.
We hope that our opinions section can remain an inclusive space for productive dialogue
on campus.
Becca Foley ’20, Adam Schwager ’20 and Tommy Johnson ’20
Editors-in-chief and Executive Director

Letter to the editor: In response
to the PEEPS’ suspension
Dear Kenyon College community,
In three years the Kenyon community will be
tasked with whether to allow the PEEPS back at Kenyon. While this might simply seem like a question of
whether an individual has a
right to use illegal substances, it is more a question of
whether the PEEPS are actually a source of positivity
for Kenyon’s community at
large.
When I first came to Kenyon, I was attracted to the
PEEPS’ sense of mystery
and their appealing level of
weirdness. So when “turtling” (the PEEPS pledging process) came around,
I jumped at the opportunity
to join and looked forward
to becoming a member.
Many of my favorite memories at Kenyon are linked
to PEEPS, and, for some
time, I was proud to be part
of this group. While I have
personally seen the inclusive and accepting nature of
the PEEPS firsthand, I also
experienced a much darker
side of the organization. I
do not feel last week ’s article, “PEEPS suspended for
three years following LSD
distribution,” fully captured
this dark side, which ultimately prompted my departure from the organization
in my senior year, when I
was asked to leave after personal conf licts I was having
with certain members of the
organization.
While PEEPS hazing was
non-compulsory, I always
felt a certain pressure to take
the substances provided at
turtling events and at Eye
(PEEPS initiation). To be
upfront, as a whole I enjoyed
my time at Eye. However, I

felt that initiating members
were never provided with
the sufficient information
they would need to really
decide whether or not they
would want to take LSD at
PEEPS initiations. The article also neglects to mention
that substance use, including the use of LSD, was only
one of several events which
prompted these recent investigations. In addition to
drug use and alleged hazing, there were several other
major violations of school
policies which prompted
these investigations, and
ultimately led to the administration’s
discovery
of LSD use during PEEPS
initiations. I know this because when I was brought
in and questioned by the
administration as a former
member, they seemed to already largely know about the
PEEPS’ drug use and asked
me more about these other
violations. However, their
bigger concerns seemed to
lie in how the PEEPS’ ethos
had shifted over the years
and become detrimental to
Kenyon’s community, and
the majority of their questions pertained to these
other serious violations of
school policies.
I also do not believe that
the quotes in last week ’s article accurately portray the
behavior of Kenyon’s administration during these
investigations. In the article,
various members of PEEPS
suggest that they were called
in to speak with the administration with little notice in
order to be “unreasonably
tactical” or to cause “blatant
intimidation.”
However,
the administration did not
act quickly out of malice,
but because failing to do so
could have posed immediate

physical danger to the wellbeing of others.
It should be noted that I
am not writing to point fingers at specific individuals,
nor am I against drug use.
I am writing to show that
the PEEPS are an organization which have evolved,
from their accepting, “hippy” roots, into one which
operates on a much more
lawless and abrasive plane.
After I was no longer in the
organization, I often dealt
with personal conf licts with
PEEPS members that made
me feel incredibly unsafe on
Kenyon’s campus.
While I understand that
the PEEPS organization
is an important space for
many individuals who do
not feel as if they otherwise
fit in at Kenyon, I personally
feel as though I was a member of a drug cult while in
college, and that I was unable to safely leave the group
because of its mob mentality
and behaviors.
Though my time at Kenyon is done, I hope that,
when in three years it comes
time to decide whether to
reinstate the PEEPS, the
College will consider this:
the question of the PEEPS’
future at Kenyon is about
more than just preserving a
fun tradition like Deb Ball
or the student body’s acceptance of liberal drug use. It
is a question of both great
weight and integrity requiring deep deliberation and
concern. We as a community must consider whether
PEEPS’ presence on campus
is an asset worth preserving,
or if it does more harm than
good.

Josh Aberman ’20
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Kenyon, don’t change a thing
BEN REINGOLD
CONTRIBUTOR

As I reflect on my time at Kenyon, I’m overwhelmed with gratitude. I suppose there is no
way to prove that I landed at the perfect college
for me, but my hunch is strong. I feel that I grew
at Kenyon—intellectually and emotionally—in
ways that I might not have at any other school.
Kenyon was like a perfect symphony for me.
I spent days pondering the big questions posed
in class and nights discussing them with my
fraternity brothers. I engaged in active political
debates and found creative outlets through my a
cappella groups. I built beautiful friendships and
strengthened them through countless meals at
Peirce and evenings in our dorm rooms. There
were difficult times, but they helped me grow.
Thanks to my experience at Kenyon, I feel that
I understand the world, and myself, in a much
more meaningful way.
My greatest hope as a soon-to-be Kenyon
alumnus is that future students will be given the
opportunity to have a similarly special experience. I am not suggesting that nothing at Kenyon should change; as is the case for all institutions, Kenyon should take steps to continually
improve. But, I believe that Kenyon ought to prioritize preserving what makes the school such a
special place.
One example that comes to mind is the
growing push to include more culturally diverse
perspectives in our course curricula (e.g., in
Quest for Justice). The concern about diversity
in education is both valid and necessary, and
frequently a more diverse curriculum is a stronger one. However, I am concerned that faculty
will be pressured to modify their courses in the
name of diversity for its own sake. For some particular courses, such as Quest, a predominantly
Western curriculum might have academic val-

ue. Professors should take care to preserve the
core teachings of classic Kenyon courses, even
while considering changes.
As for student life, the college administration is active in its pursuit to eliminate the “allcampus party,” a former staple of Kenyon’s social scene. The desire to minimize liability is
understandable, but perhaps there is a way to
preserve a unique—and, for underclassmen in
particular, important—feature of Kenyon. In a
school as remote and isolated as Gambier, these
safe and inclusive parties have been one of the
few late-night opportunities for students to enjoy themselves.
In the long term, I hope that Kenyon resists
any financial pressure to expand the size of the
student body. Kenyon’s small size is an integral
part of its appeal. The College should take steps
now to ensure its future viability as a classic
small liberal arts school.
I am perfectly aware of the fact that things
change over time. What makes Kenyon special today is different from what made Kenyon
special 30 years ago, and from what will make
it special 30 years in the future. Change is inevitable. However, thoughtful change must be
a deliberate choice. I hope that the Kenyon administration and board remain mindful of conserving Kenyon’s core identity. When contemplating a change, I want them to ask, “Will this
impact what makes Kenyon so unique and special?” If the answer is yes, I hope they can find an
alternative. The magic of Kenyon is rooted in its
small size, eccentric campus life and exceptional
academics. The right decisions can ensure this
magic lives on for a long time.

ALEX GILKEY

Ben Reingold ’20 is an economics and political
science major from Highland Park, Ill. You can
contact him at reingold1@kenyon.edu.

Workload reduction for all during pandemic is a mistake
PHILIP BRAIN
CONTRIBUTOR

A recent opinions article in the April 23 issue of the Collegian, titled “Something’s got to
give: Workload must be decreased with students struggling at home,” advocates for the
reduction of course workloads in light of our
new, strange and difficult circumstances. The
article’s diagnosis—that our current situation
is irregular and difficult and calls for compassion and kindness—is dead-on. The idea that
the primary solution ought to be an across-theboard reduction of work hinges on a significant
misunderstanding of the purpose of a college
education, liberal arts or otherwise.
I disagree with the attitude that the new
challenges posed by our current situation are
“not what learning … should be about.” Instead, I believe that “How well you can manage
to focus and complete assignments despite the
many unique obstacles you have to overcome,”
is precisely what learning should be about. A
proper education is one which not only challenges one’s mind but also one’s general abilities
to meet life’s challenges. Sometimes this means
testing our abilities to self-motivate, focus and
achieve admirable success despite unexpected
difficulties.

It bears recognition that there are certain
students who, due to new commitments like
work or family assistance, simply lack the time
needed to do their schoolwork, no matter how
hard they may try. Given a lack of helpful data
on this subject, College policy ought to err on
the side of assuming students have a capability to complete their work, even if this incurs
a greater challenge than usual. Cases in which
this is untrue are better solved on an ad-hoc
basis. To communicate with professors in this
way might be uncomfortable, but self-advocacy
is certainly another important facet of our education. Individual circumstances should not
guide policy that dictates a change of course
for all students, potentially robbing many of a
meaningful developmental opportunity.
I have recently participated in multiple
video calls and email chains with professors
to discuss how the second half of this semester
has tested my resolve, personal discipline and
motivation more than any other and has led me
into a great deal of self-doubt and frustration.
And so what? If I don’t perform, I don’t perform. That is what it is. It isn’t that performance
doesn’t matter but that I’d rather fail to meet
original expectations than succeed according to lowered ones. As one professor wrote to
me, sometimes we need to tell ourselves, “[The

work] doesn’t have to be great; it has to be done.”
I think any way one cuts it, a work-reduction attitude falls to a concern for grades or a
fear of failure. One fears that if the work isn’t
reduced, one runs a greater risk than usual of
coming up short. This fear, however, should
never be allowed to guide the structure of an
education. To accommodate this fear betrays
the opportunity to learn and to grow. As the
possibility of failure increases, so too does the
potential gain.
As I wrote in a letter in the New York Times,
“Are Straight A’s the Road to Success?”, what
many students get wrong is “an inability to
cope with coming up short.” I believe “The real
test of a student’s character is how one deals
with falling short of what one asks of one’s
self…The test is whether, in striving for A’s, one
can receive a B and keep chugging in pursuit of
a challenging goal.” To rob students of that, to
take away that challenge because someone purports to know what students can or cannot now
handle without them saying so, is to steal away
the opportunity to learn and to grow.
Just the other day I was on the phone with a
good friend at the University of Southern California who just made it into what is essentially
their honors game design program. We got to
talking about Kenyon honors in political sci-

ence and the process of professorial criticism
involved. I told him about a potentially comparable experience in my first-year course with
Professor Lisa Leibowitz, who had a practice
of meeting in-person with students to give the
most extensive and cutting writing criticisms
I have ever experienced. I said that I learned
more about writing in that class than in any
other. My friend responded by saying, “You
know, I wish people over here would really
challenge you like that. I feel like sometimes I
hear you talk about Kenyon, and it sounds like
what college is supposed to be like.”
For some of us, the compassion and kindness for which our current time calls may well
mean a reduction in work. That cannot be
treated as anything but an ad-hoc solution,
however. Kenyon’s ability to challenge and
allow students to fail is its greatest virtue; to
abandon it now would only further damage an
already suffering semester.
I don’t yet know for myself, but this may
well be the hardest semester many of us face
at Kenyon. It may also be the one in which we
learn the most.
Philip Brain ’21 is a political science major
from Kansas City, Mo. You can contact him at
brain1@kenyon.edu.
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Letter to the editor: A demand for Senate restoration
By Colin Cowperthwaite ’18
Startling new changes to
the College’s Student Handbook and Student Organization Handbook serve as a
stark reminder of how far the
College has strayed from the
original mission and purpose
of the Campus Senate. During my three years in the Senate, serving as its co-chair
and as a student representative, I watched as administrators warped the College’s only
meaningful democratic institution for their own uses and
gutted the Senate of its oversight powers.
For nearly half a century,
the Senate’s constitution included among its powers the
oversight of the College’s
Student Handbook. The Senate was entrusted to “legislate within the jurisdiction
of the Campus Government
rules for the regulation of
student life and extracurricular activities” and it had
“exclusive power” to do so
(II.1.d, II.2.c, Constitution,
as of Oct. 28, 2016). At Kenyon, unlike many other colleges, there was an expectation for students and faculty
alike to engage in the process
of self-governance. This exercise in democracy came part
and parcel with the liberal education Kenyon prided itself
on. Students and their professors worked in tandem to determine the policies to which
students would abide. The
community’s involvement in
the institution lent a valuable
sense of democratic legitimacy to those policies.

I do not mean to say that
the Senate was some idyll of
a governing body without its
own problems. Indeed, when
I became co-chair, it was
mired in confusion about its
mission and the extent of its
legislative abilities. However, despite these challenges,
the Senate still managed to
achieve meaningful changes to student policy in areas
such as Title IX, free speech
and protest.
In the fall of 2018, the Office of Student Engagement
(OSE) dismantled the Senate’s
power to review and alter the
policies regulating student life
with sweeping constitutional
revisions. Currently, the Senate’s legislative powers are
limited to “deliberat[ing] and
... adopt[ing] policy recommendations on whatever matters are of general importance
to the broader campus community” and “provid[ing] recommendations such as resolutions and legislative proposals
to the College President and/
or Senior Staff ” (I.2.a, I.2.c,
Constitution, Oct. 18, 2018).
These “powers” amount to
bupkis. In place of obtaining the consent of the governed through Campus Senate, the OSE will now merely
“strive to discuss major policy
changes” to the Student Organization Handbook “with
Student Council prior to implementation” (Student Organization Handbook, Draft
5.1.20). This means that the
OSE can make changes to student life policies without the
approval of or consultation
with the College’s students,
faculty and staff. Today’s Ke-

nyon students are receiving a
very different kind of education in governance than their
predecessors. Seen in the best
light, perhaps this is Kenyon’s
way of preparing students for
a world in which democratic
backsliding and Potemkin
village legislatures are fast
becoming the norm.
These changes come amidst
a barrage of administrative
overreach. In 2017, when the
College’s own Alcohol Task
Force found that all-campus
parties were the drinking
event least associated with
risks of alcohol poisoning, the
Office of Student Engagement
(OSE) did not look for ways to
expand these events. Instead,
they are taking every effort to
stamp out all-campuses, leading to an increase in the number of small unregistered parties with unregulated alcohol
that the Task Force had determined to be most dangerous.
And while the rest of the nation was sounding the alarm
on the mental health and sexual assault crises across college campuses, the OSE took
beloved student resources
to the chopping block, such
as the Peer Counselors and
Sexual Misconduct Advisors.
These steps were met with
outcry from students but,
lacking any formal powers to
challenge the OSE’s restructuring of student life, the Senate remained neutered.
Making matters worse, administrators are not shy about
abusing their power when
they suspect students and
student groups of violating
College policy. For instance,
when the BSU hung f lags to

call attention to increased harassment of minority groups,
senior administrators f louted
the Handbook ’s policies regarding free speech and civil protest, sending Campus
Safety to remove the offending materials.
Multiple student groups
allege that the Office of Student Rights and Responsibilities (OSRR) has brought them
in for questioning without
the Handbook ’s required 24
hours of notice. Others claim
that they have confiscated
students’ phones, that they
have forced students to incriminate themselves by signing documents saying they
will answer every question
honestly or face disciplinary
actions including expulsion,
and that they have instructed
students not to speak to or associate with friends during
investigations.
Worse still, like overzealous prosecutors, the OSE and
OSRR routinely attempt to
limit access to the College’s
established forums for due
process. Time and time again
they pressure students and
student groups with threats
of suspension and expulsion
to strike “plea deals” rather than go through the Student Conduct Review Board,
where they can be judged by
their peers and professors. We
recognize these bad behaviors
as injustices in our nation. It
is time to recognize them as
injustices in our community.
The OSE and OSRR have
proven to be irresponsible
stewards of the rules and
regulations for student life.
Without a community based

governing body to review
their shifts in policy, administrators never have to think
twice about pursuing whichever policies limit the College’s exposure to litigation,
even when doing so comes at
the cost of students’ rights,
health and safety. I know
many Kenyon administrators
well. They are good people
and they care deeply about
students — their praiseworthy response to the COVID-19 crisis should tell you
as much. But the institutional
incentives bound to their positions too often require them
to act in ways which are not
in students’ best interest. The
lack of any real check against
these incentives only compounds this danger. To avoid
further injury to campus life,
students cannot continue to
be apathetic on this issue. Instead, they must call on President Decatur to take efforts to
restore Campus Senate’s legislative authority so that all
handbook policies under its
jurisdiction can be audited by
the campus community.
Kenyon claims to develop responsible and educated
citizens — tomorrow’s leaders on both the ballot and the
bench. But today at Kenyon,
you will not learn what a system of due process and equal
justice might look like. Today
at Kenyon, you will not learn
what it means to affect change
through anything resembling
a formal legislative channel.
Today at Kenyon, you will not
learn how to participate in
liberal democracy. Today at
Kenyon, you will learn how to
obey.

PEEPS provides a unique place of acceptance on campus
LILLY RICHART
CONTRIBUTOR

When I first heard of PEEPS at the
start of my first year, I was slightly
confused but mostly dismissive, and
I honestly just added them to the long
list of clubs I didn’t plan on joining. Fast forward eight months and
I found myself, a girl who doesn’t go
near substances, genuinely upset that
they are gone. Given that PEEPS both
had a reputation and got suspended
for the use of substances, how did
this happen?
Alcoholism runs in my family, and
while it wasn’t extremely detrimental
to me, I wouldn’t qualify my relationship with substances growing up as
a good one. Combined with the fact
that I have anxiety that tends to f lare
up when I feel a lack of control over
myself, I rarely partake in the drinking and drugs aspect of partying. I
even applied for substance free hous-

ing for next fall (fingers crossed that
we’re going back).
The thing is, I absolutely love to
go to parties. Getting ready with
friends and dancing the night away
is one of my favorite activities, but I
had such an overwhelming fear going
into Kenyon that I wouldn’t be able
to. I was worried not only because
I was a first year, but also because I
thought people wouldn’t even want
to go out with me or would pressure
me into doing something I didn’t
want to do because of the awful stereotype that people who don’t drink
or smoke aren’t fun. Luckily, I found
a great group of friends, but that fear
still plagued me constantly when we
were going out.
I found a space for acceptance at
PEEPS parties.
I won’t lie and say that Kenyon is
perfect and I’ve never felt pressure
from my peers before. Standing in a
sea of red cups and White Claws and
being told I would have more fun if

I drank, sadly, happened more than
once, and yet the one place I felt like I
could simply have fun and not worry
was at parties thrown by PEEPS. To
me, their parties represented acceptance, not a drug-fueled rager. They
even sent out “A Guide to Having
Fun” before Deb Ball. So much of the
emphasis was on expressing yourself
and being supportive, and they even
went as far to say that anyone caught
being disrespectful would be asked to
leave.
When I first saw this policy, the
relief that I craved f looded through
me. I always felt safe walking down
Middle Path on the way to one of
their parties, dressed to the nines.
Despite their notorious reputation,
PEEPS events were some of the few I
went to without the nagging voice in
the back of my head preparing myself
for judgement.
These parties went even further
in their acceptance, in the fact that
people dressed however they want-

ed. Any pressure to fit in with your
clothing and identity was thrown out
the window in the most spectacular
fashion, allowing for an inclusion
that me or my friends had never really seen before.
I understand that PEEPS is gone
and won’t be back for quite a while,
but I hope that Kenyon can continue
their tradition of embracing identities outside of the norm, in a way that
has just as much glitter and fishnet as
before. The need for parties like Deb
Ball and Halloween is strong, and I
hope the administration is able to see
their nuance and allow the students
this space of expression. Without it, I
fear people like myself and many others will trudge through their college
experience with a constant nagging
feeling, warning them of the judgement they have yet to face.
Lilly Richart ’23 is an undeclared
major from San Mateo, Calif. You can
contact her at richart1@kenyon.edu.
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Michael Jordan
ADAM SCHWAGER
EDITOR-IN-CHIEF

I grew up in the LeBron James era,
watching him go from the hometown
hero to the backstabbing villain and back
again. I remember texting my friend in
2018, during LeBron’s last season on the
Cleveland Cavaliers, that if he could get
that team to the NBA finals, I would consider him the greatest of all time Well, two
years later, I have to admit I was wrong.
After having some of my preconceived
notions about Michael Jordan shattered
by ESPN’s new The Last Dance docu-series, and a reexamination of his stats and
accolades, I feel confident saying that Michael Jordan is the unequivocal G.O.A.T.
Jordan played 11 full seasons with the
Chicago Bulls before he was driven to retirement by Bulls management at the age
of 34. During that span, the Bulls never
missed the playoffs. They won six titles
and Jordan led the league in scoring 10
times. In fact, if you go by total points
instead of points per game, Jordan led
the league in scoring every full season he
played before his first retirement, which
ended at age 38 when he went to play for
the Wizards.
Jordan was also a defensive powerhouse, leading the NBA in steals three
times, being named to the NBA’s all-defensive team nine times and taking home
the title of Defensive Player of the Year in
his third full season. LeBron, despite being
a model of consistency and winning four
Most Valuable Player awards, has had just
one season leading the league in scoring
and has never led the league in any other
category.
An argument commonly used in favor of LeBron is the difference in quality
of teammates and/or opponents. Players
can only be as great as the era they played

in. While Jordan’s opponents may have
been less athletic, Jordan is a product of
that environment. And while Jordan had
Scottie Pippen for all six championships
and eventually Dennis Rodman for the
last three, once Pippen hit his prime, the
Bulls failed to win a finals appearance just
twice during the Jordan era: The first to
the defending NBA Champion Pistons in
seven games, and the second coming after
Jordan had only played 17 NBA games in
the previous two years entering the playoffs. Meanwhile, in the four seasons where
James had constructed one of the most
talented teams in the history of the NBA,
he only managed to bring two championships to Miami: as many failures as Jordan
with one-third of the successes.
This argument is not meant to diminish James’ talents and place in the NBA’s
legacy. He is by far the greatest player of the
past two decades and probably the most
talented player to ever step on the basketball court. However, to earn the title of
G.O.A.T. requires a level of sustained success and a legacy that changes the way the
game is played. Before Jordan, basketball
revolved around having the tallest guys
on the floor and guards were just seen as
pieces to get them the ball. Jordan revolutionized the game with his acrobatic shots,
allowing the marketability of the NBA,
and basketball in general, to reach new
heights. Everyone tuned into the games,
bought the shoes and just wanted to ‘Be
Like Mike.’ With the number of players he
inspired, it’s no wonder that James has had
to play against better athletes.
While the history of the National Basketball Association has been littered with
stars from Wilt ‘the Stilt’ Chamberlain
to Giannis ‘the Greek Freak’ Antetokounmpo, Air Jordan soars above the rest
as the greatest of all time.

LeBron James
JORDY FEE-PLATT
SPORTS EDITOR

Much of this debate stems from a question of
how one analyzes a player’s greatness. Inevitably,
everyone is going to emphasize different qualities
in their assessment of the greatest NBA player of
all time. That being said, I choose to look both at a
player’s all-around impact on the court. There is no
doubt that Michael Jordan is the best pure scorer of
all time. When he decided he wanted to score, there
was almost nothing a defender could do.
The difference is that LeBron has not only been
able to score at will his entire career like MJ, but also
possesses an unmatched versatility. He is, with the
possible exception of Kevin Durant, the most positionless player the NBA has ever seen. James is an
excellent ball-handler and facilitator, is formidable
in post-up play and can guard all five positions and
rebound consistently.
LeBron’s passing is likely the most underrated element of his game. He is one of the best distributors
to ever play. He ranks eighth all-time in assists (third
in the postseason), while Michael Jordan ranks 45th.
As NBA fans, we take for granted James’ full-speed
cross-court passes to shooters off drives to the hoop.
No one has combined such outstanding abilities as a
passer with seemingly endless ways to finish around
the rim. There is an inevitable quality to the moment
when LeBron decides to drive to the basket. He will
use his unmatched strength to get into the paint and
his array of moves to finish, or he will fire a pinpoint
pass to a shooter for a wide-open 3 pointer. There are
so many ways for him to wreak havoc.
As viewers have witnessed during the Last Dance
docu-series, teams could beat Jordan’s Bulls early on
in his career, both when he dropped 50 or 60 points
or when they forced the ball out of hands with lots
of defensive attention. Only when Jordan embraced
some of the qualities that LeBron has possessed his
entire career did his teams win championships. He
understood that he could only achieve the ultimate
goal when he made his teammates better. LeBron
James has made a career of doing that, and he hasn’t

had nearly as much talent around him.
With his ability to be the ultimate floor general
both on offense and defense, he has masked the deficiencies of the players around him. The roster of the
2006-7 Cavaliers, who James led to the NBA Finals,
has, to this day, a combined two All-Star appearances aside from The King. The performances of Cavaliers teams without James exemplifies his immense
value; no Cavs team since LeBron entered the league
has won more than 33 games without him. James’
value to his team is reflected in more advanced statistics as well. He ranks third all time in win shares,
two places above Jordan.
Many like to compare Jordan’s six championships to LeBron’s three, but not only did Jordan
typically have far more capable teammates, but the
competition he faced pales in comparison to that of
James’. What often gets lost is James’ nine Finals appearances—including eight straight, which is a remarkable achievement. Not to mention, all but one
of his Finals losses came against the Spurs and Warriors, two teams widely considered two of the best
ever assembled and both at the height of their success.
MJ lovers also argue that his play under pressure
is something that cannot be matched. Yet, LeBron
James has been under immense pressure since he
was 14 years old, and he has performed with unparalleled consistency. In 16 NBA seasons, minus his
rookie year, he has never failed to average more than
25 points, six assists and 5.3 rebounds. This has been
achieved with one of the biggest workloads in NBA
history; James ranks eighth in minutes played. Jordan, on the other hand, ranks 28th in this category,
and had multiple breaks with years away from basketball to rest his body. Before the coronavirus pandemic halted the NBA season, James was having an
MVP-caliber campaign in his 17th year, averaging
a career-high 10.6 assists per game. It’s safe to say
Jordan wasn’t in the running for MVP as he wound
down his career with the Wizards.
Nobody has ever been a more capable scorer
than Michael Jordan. But there has also never been a
more complete player than LeBron James.

